
Evolving Curricular and Assessment 
Practices for Students with 

Significant Cognitive Disabilities 

Presenter
Presentation Notes
Every new school year brings with it changes, and this year is no exception.   We are here today to share with you some exciting and challenging shifts in curricular and assessment practices for the 1% population and talk with you about the role you will have in supporting this change.  Introductions:  (Gail, Yvonne, and any others who will be part of presentation)



During our time with you today…. 
 

• Share information and answer 
questions about the changes that are 
coming in curriculum and assessment 
for 1% population. 

• Talk about importance of readiness 
for change for all stakeholder groups. 

• Discuss strategies and resources to 
address readiness and move forward 
with professional development 
initiatives. 

• Discuss strategies and resources for 
professional development that would 
be well-matched to the needs of your 
staff and districts. 

• Share information about resources 
and supports already/soon to be 
available from OPI to support this 
initiative. 

Discuss 

Talk 

Share 

Presenter
Presentation Notes
We have about 1 hour and 45 minutes with you today.   Here are the things we hope to accomplish and learn from you.



Change……..so many perspectives, 
words of wisdom 

Presenter
Presentation Notes
So much has been written, sung, and filmed about change – people’s feelings about it, it’s challenges, its benefits, its inevitability.   Let’s take just a few minutes to get into that mindset and sample some of that wisdom as we begin to talk about this particular set of changes that we will be dealing with for the next few years.   Play Animoto

http://animoto.com/play/lGMv27JKNbmVGw9mWEXTJA


A Scientific Approach to Professional 
Development 

The Past 
Training =  Sharing Information 

The Present and Future 
Professional Development……. 
      ... goes beyond the term 'training' 

with its implications of learning 
skills, and encompasses a definition 
that includes formal and informal 
means of helping teachers not only 
learn new skills but also develop 
new insights into pedagogy and 
their own practice, and explore 
new or advanced understandings of 
content and resources.” 

 
 
Modified from 

http://www.ncrel.org/sdrs/areas/issues/educatrs/profdevl/pd2prof.htm  

 

Presenter
Presentation Notes
Implementation of NCSC requires a comprehensive professional development initiative.   One of the big changes that has occurred during the last 5 to 10 years has been the growing understanding and dissemination of information about “research-based” approaches to professional development.  Training =  Acquisition of knowledge, skills and competencies.  The focus was on providing information.  Figuring out adoption/integration into practice was not the major emphasis.  Discussion of PD resources NCSC has.

http://www.ncrel.org/sdrs/areas/issues/educatrs/profdevl/pd2prof.htm


“. . . [This] definition of 
professional development 
includes support for 
teachers as they 
encounter the challenges 
that come with putting 
into practice their evolving 
understandings about the 
use of new skills and 
technology.” 
 
http://www.ncrel.org/sdrs/areas/issues/educatrs/profdevl/pd2prof.htm  

 

 

Presenter
Presentation Notes
There is a far greater recognition of the importance of adult learning principles, and the idea of support for implementation – somewhat like having a personal trainer/coach.

http://www.ncrel.org/sdrs/areas/issues/educatrs/profdevl/pd2prof.htm
http://www.ncrel.org/sdrs/areas/issues/educatrs/profdevl/pd2prof.htm


What are the big changes coming 
down the road? 

Presenter
Presentation Notes
I will give you the nutshell version and Yvonne will provide some additional detail in a little while.



Comprehensive 
Assessment 

System 

Summative 
Assessment 

Formative 
assessment 

tools and 
strategies 

Professional 
development 
on use of data 

for progress 
monitoring 

Manage-
ment 

systems 

Presenter
Presentation Notes
Where we have been:   Assessment checklistevidence-based assessment  comprehensive assessment system. Four components of NCSC Model:Summative AssessmentFormative Assessment Tools and StrategiesProfessional Development on Systematic Instructional ProceduresManagement systems to support administration and documentationSo – we are not just talking about showing a teacher how to administer a test.  This initiative focuses on supporting a teacher to deliver standards-aligned instruction for students with significant cognitive disabilities.



Tier II  State Commitments  
• Commitment to project 

Theory of Action 
• Agree with assumptions 

that high quality curricular 
and instructional materials 
and supportive professional 
development are key 
components of a 
comprehensive assessment 
system. 

• Establish Community of 
Practice to support 
statewide implementation. 

Presenter
Presentation Notes
 Tier II states should commit to the project Theory of Action (attached), and agree with our assumptions that high quality curricular and instructional materials and supportive professional development are key components of our comprehensive assessment system. Tier II states will develop an individualized plan to implement the professional development and curriculum/instruction resources, including formative assessment strategies and progress monitoring tools. This will prepare both teachers and students for the summative assessment once our project is complete. 



 
Inputs:  
New 
Practices 
for Many 

Intended 
Outcomes 

Presenter
Presentation Notes
Don’t emphasize detail (middle sections).   Just highlight the “input” practices, and what is new versus what isn’t new but is not necessarily in place; talk about intended outcomes.   College and Career Readiness – real story



What Does ‘College and Career Ready’ Mean for 
Students with Significant Cognitive Disabilities”? 
• Communicative competence should be addressed as a foundational 

priority, and as the basis of everything else.  
• Fluency in reading, writing, and math are necessary for lifelong 

learning, community involvement, and success in the workplace.  
• Age appropriate social skills and the ability to work effectively with 

others are essential for future educational and career pursuits.  
• Independent work behaviors, as well as the ability to recognize the 

need for and request assistance as needed, are critical for lifelong 
learning and on-the-job success.  

• Skills in accessing support systems are essential for long-term 
success, in that individuals with the most significant cognitive 
disabilities will continue to need coordinated supports to achieve 
their highest potential (pp. 24-25) 
 

Kearns, Kleinert, Harrison, Sheppard-Jones, Hall, and Jones (2010) 
 



Think College!!! 

     http://www.youtube.com/watch?v=Mxa0MDzbHvs#t=108 

Presenter
Presentation Notes
The Higher Education Opportunity Act (P.L. 110-315) (HEOA) was enacted on August 14, 2008 and it reauthorized the Higher Education Act of 1965. This law contains a number of important new provisions that will improve access to postsecondary education for students with intellectual disabilities. Of particular note are several provisions that address financial aid and that create a new model demonstration program and coordinating center for students with intellectual disabilities. The 27 TPSID grantees, located in 23 states, create or expand college programs that focus on academics, social activities, employment experiences, and independent living. TPSIDs provide individualized supports for students and opportunities to be involved in college experiences with their peers without disabilities. Evaluating what works and does not work is a key component of each project.

http://www.thinkcollege.net/
http://www.youtube.com/watch?v=Mxa0MDzbHvs
https://messaging.umt.edu/owa/redir.aspx?C=P-XxH0jXU02CDE2P5ISZuCflMXfBgdAI9bZszI4QDzmXdkW8_eezf_IaOuH3bMa5yUM_YHvsWu8.&URL=http://www.youtube.com/watch?v=Mxa0MDzbHvs


Benefits/Responsibilities for Tier II 
States 

Professional Development & 
Curriculum/Instruction 

Resources 

Tier II states will not receive 
intensive support in use of materials  

Tier II states provide usability and 
sustainability data  to refine products. 

Presenter
Presentation Notes
 Tier II states will have access to all of the professional development and curriculum/instruction resources that we will implement with our 19 Tier I states. This gives these states the opportunity to implement these resources long before the summative assessment goes operational, which is the major benefit to Tier II participation. However, Tier II states must be able to pick up these materials and implement them without the intensive staff support provided to our 19 Tier I states. Tier II states will be listed in official documentation as an affiliated member of the NCSC project. Tier II states will provide usability and sustainability tests to refine our products before releasing them for broad dissemination in 2015. These states must agree to implement the final NCSC resources into their current training and dissemination mechanisms. They will provide feedback on usability and outcomes using NCSC provided tools and protocols for each product and process that we release for Tier II use. 



Back to Implementation Science:  
Readiness for Change 

“Readiness is an under-
emphasized part of the 
implementation process.   
Proceeding with 
implementation 
prematurely can lead to 
both ineffective and 
expensive implementation 
efforts” (Fixsen et al., 2009, pg. 1). 

Source:  Fixsen, Blase, Horner & Sugai, 2009. 



Readiness Requires Exploration! 

Commitment to 
Proceed 

Developing 
supporters 

What does it 
take to do? 

Strategies 
and solutions 

Need for 
change 



Acknowledging the Dissonance and 
Unanswered Questions 

Presenter
Presentation Notes
College and career ready



Test Info/Resources/Support from OPI 

• Test timelines/format 
• What resources are 

currently available from 
NCSC. 

• What resources are 
currently available from 
OPI 

Presenter
Presentation Notes
NCSC resourcesOPI resources



We Need Your Input!!! 
• What do YOU need to 

address readiness for you 
and your staff that will 
move us forward with this 
professional development 
initiative? 

• What professional 
development strategies 
would be well-matched to 
the needs of your staff 
and districts? 
 

 

Presenter
Presentation Notes
Break up into small groups, facilitated by Vaughn, Chad, Chris, and Yvonne.   They will also assign someone or be the notetaker for the group.



Sharing Ideas from Groups 
• What strategies and 

resources to address 
readiness and move 
forward with professional 
development initiatives 
did you identify?. 

• What strategies and 
resources for 
professional 
development that would 
be well-matched to the 
needs of your staff and 
districts did you identify? 
 

Presenter
Presentation Notes
Notetaker from each group will share top three ideas about moving forward.
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